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Outstanding Subcontractor
Wayne Brothers was selected by Turner Construc-
tion Company’s Carolina Business Unit as a 2016 
Outstanding Subcontractor of the Year! This award 
was based on various criteria including Safety, 
Quality of Work, Project Management, Estimating 
and Purchasing Support for Project Bishop. It’s also 
based on our commitment to Turner Construction’s 
policies, procedures and community affairs.  

Kudos to everyone who made a very good impres-
sion to this client.  We appreciate all the hard work 
you guys are doing. 

Congratulations to Wayne Brothers, Inc. for being 
honored as a top company in Charlotte SmartCEO’s 
2017 Corporate Culture Awards Program!

This award honors companies that foster a creative, 
collaborative workplace culture to enhance perfor-
mance and sustain a competitive advantage.

Keith Wayne accepted this prestigious award on 
Wayne Brothers’ behalf at the SmartCEO’s annual 
awards ceremony in Charlotte, NC.

No Lost Time
Congratulations! Wayne Brothers has officially sur-
passed 400,000 hours without a Lost Time Accident. 
Since January 10, 2017 WBI has worked 405,034 hours 
and 6 months without a Lost Time Accident. We would 
like to congratulate each of you for a job well done!  
 
We encourage everyone to continue watching out for 
and correcting any unsafe act(s), unsafe behavior(s), 
and/or unsafe condition(s) in order to maintain a safe 
work area. Thanks to everyone for your support in our 
effort to Safely Exceed Expectations!
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Wayne Brothers, Inc. received their 
first ever Gold Safety Award from the 
Department of Labor! 

The N.C. Department of Labor’s Safe-
ty Awards Program recognizes private 
and public firms throughout the state 
that achieve and maintain good safety 
records. 

The program is designed to stimulate 
interest in accident prevention and 
to promote safety in the workplace by 
providing an incentive to employers 
and employees to maintain a safe and 
healthful workplace.

To qualify for an annual safety award, 
a firm must:

- Have no fatalities during the calendar 
year at the site or location for which the 
award was given and
- Have maintained an incidence rate at 
least 50 percent below the average for 
its particular industry group.

The prestigious Gold Award is based on 
the DART rate, which includes cases of 
days away from work, restricted activi-
ty or job transfer.

Great job, Wayne Brothers Employees, 
who work hard to make sure everyone 
goes home safe everyday.

Congratulations 
to Keith Wayne 
for being named 
a Carolinas As-
sociated General 
Contractors Hall 
of Fame Winner! 
He will be formally 
inducted for his 
many years of ser-
vice to the CAGC at 
the 2017 Summer 
Summit & Expo 
this July. GOLD SAFETY AWARD

NAWIC Safety Award
WBI received the National Association of Wom-
en in Construction (NAWIC) Safety Excellence 
Award which recognizes companies who exem-
plify safety as a corporate value and commitment.

These companies have implemented excellent 
safety and health programs, and innovative solu-
tions for creating strong safety cultures within 
their organizations. The means of achieving this 
include owner/upper management commitment, 
proactive safety and health programs, consistent 
enforcement policies, employee training, man-
agement committee initiatives, and program im-
plementation creativity/innovation.  

Charlie Lilly, Terrie Simone & Sam Nugent ac-
cepted the award for WBI.



Safety 
Improvement 
Suggestion 
Drawing Winners
Employees are entered into a monthly 
drawing for submitting a valid safety im-
provement suggestion.  Congratulations 
to the following winners:

November 2016
Aaron Martin, Al Major, Alberto Delgado, Chris 
Gardner, Chris Lovett, Jared Browning, Jose 
Chairez, Kenneth Reynolds, Samuel Gibbs, Saul 
Segovia, Steven Robinson, Tony Davis & Tracey 
Varner

December 2016
Al Major, Andre Richards, Angel Banegas, Calvin 
Alexander, CJ Howard, Curtis Boatwright, Daniel 
Rosas, David Padgett, Devin Pitzer, Evelio Lopez, 
Isaiah Gilbert, James Gadson, Jefford Herrera, 
Jesse Green, John Henderson, Nathaniel Robin-
son, Vincent Kucera & Zak Borchers

January 2017 
Andre Richards, Bruce Simmons, Christian Sil-
lanpaa, Cody Waterfield, David Sergeant, Dillon 
Freeman, Jojo Wakefield, Matthew Fleming, Per-
ry Windsor, Virgil Fitzpatrick & Wonza Johnson

February 2017
Bruce Knox, Daniel Greene, Daniel Villegas, Da-
vid Sergeant, Gregory Gilliard, Jesus Quiroz, Tra-
vis Smith & William Breen 

March 2017
Al Major, Bennie Grant, Bruce Krisanda, Christo-
pher Gardener, Cody Josey
Daniel Greene, Edgar Jaquez, Frank Velez, Jesse 
Green, Kenneth Reynolds, Robert Washington, 
Steven Richards & Terry Bruce

April 2017
Chad Johnson, Christopher Smith, Daniel Greene, 
Garrett Woolf, Heriberto Garduza, Keith Hansen, 
Virgil Fitzpatrick & William Breen
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Business

We Are All Busy
By: Shannon Sapp, 
Business Development Manager
Since our last newsletter, WBI has com-
pleted our FY2017 with a consistent rev-
enue growth and are now two months 
into our FY2108. We have wrapped up 
several large projects across the Caro-
linas, while taking advantage of some 
down time between projects to train 
our workforce.  This is a move that will 
make us more productive in the field 
and more competitive in the market-
place.

Our Core Building Group completed  two 
large automotive plants in South Caro-
lina, and a large multifamily project in 
Charlotte. We returned to the Mission 
Critical sector by procuring new work 
at an existing site, we booked another a 
small tilt wall project in Salisbury, an-
other multi-family project in Charlotte, 
and are on the verge of starting a three 
(3) week (24/7) shutdown work for an 
auto manufacturer in Greer.  The Civil 
& Infrastructure Group continues with 
a growing scope at a mission critical 
site in North Carolina, while continuing 
to move a lot of dirt around the Com-
pany Headquarters.  Additionally, they 
landed three (3) new multi-family proj-
ects in the Charlotte area.  Our Special 
Projects Group has been on fire.  They 
procured thee (3) manufacturing proj-
ects, two (2) projects at the airport, and 
mission critical work.  And our Placing 
& Finishing Group, we have them busy 
making us look good.
 
It’s a great time in construction and at 
Wayne Brothers.  Everyone I speak with 
is busy; developers, designers, gener-
al contractors, and fellow competitors.  
We are all busy and we hope you are, 
too.

Development:



Brandon Spears is Named Chief Financial Officer for Wayne 
Brothers! Brandon Spears joined Wayne Brothers, Inc.(WBI) in 
February of 2014 as Controller after a successful career in public 
accounting. He worked as an auditor with Smith, Kesler & Com-
pany, P.A. and Dixon Hughes Goodman, LLP in Charlotte, NC. 

Brandon holds a bachelors degree in Accounting and Finance as 
well as a masters degree in Accounting from Appalachian State 
University in Boone, North Carolina. He is a Certified Public 
Accountant in the state of North Carolina as well as a Certified 
Construction Industry Financial Professional. He is also an ac-
tive board member of the Charlotte Chapter of the Construction 
Financial Management Association. Upon joining WBI, Bran-

don immediately engaged in a continuous improvement plan to streamline and improve the accounting 
processes WBI uses. He has exhibited the management and leadership skills necessary to bring WBI’s 
financial department to its current condition and continues to seek improvements in all areas of job 
cost accounting, credit management and budget planning for WBI’s growing business.

Most importantly Brandon has proven to share the WBI’s Core Values and sets the pace for all those 
who work with him. Management is very proud to announce that Brandon has been promoted to Chief 
Financial Officer and also serves the company as its Secretary & Treasurer. In this capacity he will serve 
on the Executive Management Committee to help steer the growth in pursuit of WBI’s goal to become 
the “#1 Construction Services Team.”

Brandon along with his wife, Dr. Lindsay Spears, their daughter, Ella Rose, and their dog, Reese live in 
Statesville, NC where Lindsay has a successful dentistry practice. They are members of Eufola Baptist 
Church in Western Statesville, NC. Brandon and Lindsay are from Lenoir, NC and often enjoy spending 
time camping on Lake James and visiting family and friends in the mountains of North Carolina. Bran-
don enjoys following local sports teams, outdoor activities and playing golf from time to time.

Please join WBI in congratulating Brandon on this well-deserved promotion and feel free to contact 
him in the future regarding any needs you may have in the area of finance or accounting with Wayne 
Brothers, Inc.

New CFO

DOL
Amanda Roberts, Jose Villagomez, Com-
missioner Cherie Berry & Jeremy Plum-
mer attended the NC Department of La-
bor Apprenticeship competition.  Thanks 
to Bryan Belk, Terry Davis Miguel Alvara-
do, Todd Ashworth & Gary Akers for em-
powering their co-workers to participate 
in the competition.

Apprenticeship
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By: Keith Wayne, President/CEO
The Executive Management Team of Wayne Brothers is pleased to announce a new expansion of our 
benefits package to all of its employees.  Beginning in April, we started providing a wholesome lunch to 
all employees two days per week. Many of you know, we have been doing this for some employees for 
about a year, but not for all employees. We would have been happy if we could have been doing this for 
all employees, but quite frankly, we were not certain we could manage the efforts required to deliver 
these lunches to the remote project sites on a reliable basis. Furthermore, we weren’t sure we could 
deliver a quality meal for the same reasons. 

We now have the resources needed to deliver the meals on time and with confidence that these meals 
will be quality meals. Michelle Ours is coordinating with all the Superintendents to schedule food deliv-
ery to all project and office locations every Tuesday and Thursday. 

It is our desire to provide not only the meal itself, but the added experience of providing our employees 
an enjoyable meal complete with a comfortable seat at the best table setting we can provide. We want 
you to take time to get to know your fellow coworkers and we think meal time is a great opportunity for 
this to occur. We plan to place picnic table type seating in the field on all jobs that can accommodate 
them. Perhaps some projects may have trailer areas or tents to shelter you from the sun and weather. It 
is likely we can’t always provide the same level of comfort to every project, but we will try hard to create 
a quality experience for the lunches in order to provide the overall benefit we seek to furnish.

Also, remember that the proportions of food will be generous. However, when catered in buffet style we 
will have enough for everyone only if we use moderate proportions and do not expect second helpings 
prior to all having received their lunch. Please help with this. 

We hope this benefit proves to be as popular with all the field based employees as it has been with those 
who have enjoyed it this past year. Please give your feedback to Michelle so she can use the experiences 
(both good and bad) to develop the best possible experience for us all. And remember that we can’t al-
ways meet every preference of tastes in planning the menus.  However, we will certainly try to create a 
mix so you can plan to eat on your designated days and not need to bring food from home. 

Thank you all for the great work you are doing and for making our employee groups the best in the 
industry!

Employee Meals
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The National Heat Stand-Down took place May 22-24th, 2017. During the stand-down, employers and 
workers were asked to pause their workday to talk about heat stress and heat illness prevention. This 
event provided an opportunity to have open conversations about safety in the workplace.
 
As part of the National Heat Stand-Down Wayne Brothers handed out cooling towels, Gatorade and 
sunscreen to all employees. Also, Heat Related Illness was covered on all projects during the Toolbox 
meetings.

National Heat Stand-Down

Mercedes Benz Vans Crew Muddy Creek WT Plant Crew

New Hire Orientation EmployeesLaydown Yard

WBI teamed up with Barnhill Contracting Company to collect new 
and gently used books for Books on Break.   Books on Break is a 
one day FREE book fair that makes book ownership a reality  for 
8,000 Charlotte-Mecklenburg students this summer.  Children 
who can’t read proficiently by third grade are four times more like-
ly to drop out of high school.  More than 60,000 under-served kids 
in the Charlotte area are at risk of falling behind.  It’s a solvable 
problem, and thank you to everyone who donated.

Books on Break



Congratulations to both Chad Johnson and Chris Lovett 
for receiving the Honk! Honk! Award!  

I can’t say enough about the guys that mobilized and 
de-mobilized the equipment to my place. They were so 
courteous and respectful of everything down there. The 
work to get the equipment there was done in a tight fit 
area and they pulled it off without a hitch. Chad and 
Chris in particular should be commended.
- Bobby Phillips, VP of Preconstruction
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HONK HONK AWARD
Chris Lovett & 

Dillon Freeman, a Warehouse Associate for WBI, received the Honk! 
Honk! Award for the month of April.

Managers of the WBI Distribution Center, Service Center, and Head-
quarters yard conduct monthly  inspections. During our April walk 
through of the Distribution Center Dillon was observing, from a dis-
tance, the areas that we  would stop and have a discussion about. Once 
all of the walk arounds were complete and these areas were brought to 
him to be addressed, Dillon had already resolved them. Great job Dillon 
and thank you for your initiative!

HONK HONK AWARD
Dillon Freeman

Chad Johnson

Walk Around the World
Congratulations!  Our fitness goal of walking the circumference of 
the earth (24,901 miles)  was met!  Participants tracked and report-
ed 26,856.21 miles walked.
 
WBI employees celebrated with a healthy breakfast at the main of-
fice.  Congratulations and thank you to everyone that  participated!



New Recruit
A sweet message from the Reynolds Family and our 
newest recruit:  

My husband, Kenny Reynolds, works at the Kings 
Mountain project. This is one of children, our son 
Dylan. Dylan has Autism but he wants to be a “build-
er” when he grows up, “just like his daddy”. Thank 
you all for the amazing job you do. Wayne Brothers, 
Inc. is a wonderful company to work for. They truly 
care about their employees. - Allison Reynolds
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New AP
Supervisor
We are thrilled to announce the 
promotion of Cindy Sims to Ac-
counts Payable Supervisor in our 
Finance Department. Cindy joined 
the Company in August of 2012 
and has held positions as the HR 
Assistant and Accountant during 
that time. Her contributions have 
greatly improved the Company’s 
Finance Department and we are 
fortunate to have her support.

Cindy will be responsible for the 
activities and operations in the 
accounts payable function for the 
Company. These activities will in-
clude supervision of the invoice en-
try system, analyzing invoices and 
expense reports for accuracy, and 
ensuring timely payment of vendor 
invoices based on agreed terms.

When Cindy is not with her Wayne 
Brothers’ family, she enjoys spend-
ing time with her husband, Greg, 
and son, Colton, attending her son’s 
concerts at Catawba College and 
watching comedy movies. Please 
join us in congratulating Cindy on 
her promotion, and welcoming her 
to the new position.



Civil & Infrastructure Group
By: Jim Rhodes
VP of Civil & Infrastructure Group
WBI’s Civil Group was contracted to help a repeat client expand their facilities in the heart of North 
Carolina.  The 40+ acre site’s scope included: clearing, erosion control, storm drainage, mass grading, 
fine grading and turning over stone pads for building construction.   Due to the nature of the facility and 
the desire for rapid growth of the campus, the project schedule was a critical concern from inception.  
WBI was able to commit to the aggressive completion date and perform the work under an unclassified 
contract to help the client and owner mitigate their risks on the project.
 
Once clearing and erosion control was complete, WBI was able to move up to 15,000 cys per day through 
a variety of operations.  The long thin site allowed the project team to set up multiple cuts using both 
top loading and scraping means and methods.  The larger cuts and fills were on the
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extreme opposite ends of the site, with shallower and closer cut-fills in the center.  WBI’s project team 
determined that the most efficient means of balancing the site was to allow 30-45 ton off road trucks 
be loaded by our 349 excavator and make the quarter mile haul from the large cut on the east to the 
large fill on the south and west sides of the project.  This allowed the slower moving but heavier hauling 
tractor pulled pans to concentrate on moving the shallower cuts in the middle of the project.
 
With constant progress monitoring through GPS and as-built topo’s, Wayne Brothers was able to help 
the client assess how the project was tracking towards the committed completion date and how to make 
sure the site balanced, to insure no import or export was necessary.  After all was said and done, WBI’s 
project team had worked through the winter to move 400,000 cubic yards of dirt and fine graded over 
2 million square feet of surface area, while maintaining an erosion control compliant site and finishing 
ahead of schedule.
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Blueprint Reading among many others. We coordi-
nate and produce multiple educational projects for 
the betterment of our workforce and we support the 
local schools and utilize the community colleges. Our 
trade partners also provide a significant contribution 
in acting as subject matter experts and providing the 
necessary tools to simulate job site conditions.

“Each of us is carving a stone, erecting a column, or 
cutting a piece of stained glass in the construction of 
something much bigger than ourselves.”
 - Adrienne Clarkson

Providing education to our employees and students 
is one of the ways in which we want to influence our 
communities, education hands on is one of the first 
steps for a person looking into building a career in 
construction. 

We believe that educating our front line employees in 
the field is the right thing to do. We are taking a stance 
against the perceived skill gap in our society. We strive 
to build a path and provide multiple opportunities for 
everyone: apprentices, technicians, carpenters, oper-
ators, project managers, project engineers, etc. 
Our initiative doesn’t stop at the field level; we have 
strong partnerships that allow us to expand the reach 
of our training and instruction with our project man-
agers, project engineers and subject matter experts.

The time is now; we have to promote our industry, our 
passion, our experience.  Come learn with us. Let’s 
contribute to make this country what our founding 
fathers envisioned side by side as individuals of this 
great nation. Let us build a better tomorrow, together.

By: Amanda Roberts, Training Coordinator 
& Milton Chicas, Training Director
For some, construction is one of the hardest, challeng-
ing and more physically demanding occupations; how-
ever, many folks who work day in and day out in this 
tough industry learn to love what they do and learn to 
recognize how honorable and important their work is to 
society.

Learning is a daily event that occurs in the construction 
field and the classroom. Now, with some of the new ven-
ues and platforms, we are exploring the use of virtual 
instruction methods. We gather feedback from direct 
supervisors and peers in order to understand the effec-
tiveness of the formalized instruction. We are inspired 
by the progress of our students (employees) and their 
rapid adaptation of new methods and concepts to pro-
duce more efficient work.

We aspire to become a company that fully embraces a 
learning culture in every aspect of our daily endeavors. 
Our students capitalize on the opportunities available 
through our formalized training program.  
One of our most recently embraced strategies has been 
the implementation of our GI Bill approved Appren-
ticeship Program. It is one of the many ways in which 
we give back to the women and men that have served 
our country. We now have the honor to reciprocate and 
serve them through education.
Some of the courses that we make available to our stu-
dents include Foreman Training, Apprentice Basic 
Training, Rigging and Signaling, Basic Safety and 

Civil Drawings Class

Training Group
Developing a Culture of Learning
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Fundamental Hands-On Training for Site Wall Footings

Concrete 101 Course Hilti Training

Harding High School Students Touring the WBI Training Facility 

Milwaukee Tools Training Dewalt Power Tools Class



Late Friday afternoon on March 24 I 
received a phone call. Unfortunately due 
to a poor cell connection I did not get the 
caller’s name. He did say he worked for 
Carolina Cat  and had been in charge of a 
large fleet of service trucks at one point in 
his career. 

He went on to say he wanted to call in 
on one of our service trucks. He stated 
this was not your usual call in. He said 
I would like to compliment you on one 
of your service trucks. He said, “We are 
driving through Mooresville in bumper 
to bumper  traffic. I noticed one of your  
trucks. It is very neat & clean the driver 
is being very polite & courteous  to the 
other drivers around him allowing  them 
to merge over in his lane or pull out if 
needed. I just wanted to let you know.”

Kudos to Jeff Ingle who was driving in af-
ter a day in the field.

- Jerry Lambert
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HONK HONK AWARD:
Jeff Ingle

I know that all will want to extend a hearty WBI wel-
come to Karen Gill, Human Resource Generalist. She 
joined our team December 27, 2016.
 
Karen has worked in Human Resources, with a focus 
on Employee Benefits, for 30 years.  Her previous 
employers ranged in size from a 15-employee fami-
ly-owned company, to a small town in north Texas, 
to a publicly traded company with more than 4,000 
employees.   She received her Senior Professional in 
Human Resources (SPHR) certification in 2010.
 
She and her husband Mike enjoy the quiet country 
life, along with their rescue dogs (Tonka & Kenzie) 
and horses (Delta & Dynamite).  When not at the 
barn or working on the property, Karen enjoys curl-
ing up on the couch with dogs and enjoying a good 
book and an ice-cold Diet Coke!

New HR Generalist

Hurricane Relief
A huge thank 
you to ev-
eryone that 
donated sup-
plies to help 
the North 
Carolina 
Hurricane 
Matthew 
flood 
victims!
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WBI Wash Facility 
The installation of the tilt-up walls for the wash facility began earlier this year, and the facility is scheduled to 
be completed this summer.  The panels weighed between 70K and 80K pounds. The building is massive with a 
concrete roof 9.25” thick!   

Amanda Roberts rewarded Manuel Garcia 
for his dedication to training and hard work!

Kelvin Rattley Sr., Harding University High School Academy Coordinator, is working hard to improve 
the construction industry’s skilled professionals shortage. He took Dave Simpson and Bill Strickler 
with Carolinas AGC, & Mark Muller with Wayne Brothers, Inc. on a tour of their facility’s Construction 
Technology program. 

The magnet school opened in 2016 and hopes to attract students interested in a career in construction. 
The program specifically focuses on technical and professional level careers in designing, planning, 
managing, building and maintaining built environments.

Carolinas AGC #BuildYourCareer’s ultimate goal is to partner with schools like this to help spread the 
word about their construction training programs. They connect contractors like WBI with the school 
and its students to provide support, and to recruit future employees directly from the program.

Build Your Career
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Technology runs in their family! Kim 
Jumper’s great grandfather, Oliver Mor-
ton Jumper, patented the jointer, which 
is a tool still used today to put lines in 
concrete to control where the concrete 
cracks.  Many changes have been made to 
the patent since the original 1904 patent 
by her great grandfather, but his design 
was the first.    

Jumper Patent

Congratulations to Jim Elder for winning the Race to Health 
Weight Loss Challenge!  Jim finished the race losing 21.2 
pounds and 8.61% of his weight; earning him $255.00 and a 
total of 27 points.
 
Following close behind Jim were:
Jason Sisk lost 17 pounds & 8.31%.
Lisa Webster lost 9.2 pounds & 6.24%.
Charlie Martin (mid-way winner) lost 14.8 pounds & 6.02%.
 
There was a lot of competition and a lot of weight lost during 
this challenge.  Keep eating healthy and exercising!  We will 
announce the next challenge soon.  Congrats to everyone!

Oliver Morton Jumper, is on the far left with the bowler hat 
(in a suit).

Oliver and his crews in northern Indiana pouring concrete 
for the North Judson Indiana Catholic Church. 

Weight Loss Challenge Winner



Victory Karting
With Vannoy
Time for the  Vannoy Construction & Wayne 
Brothers teams that are working together on 
the Novant Mint Hill MOB & Hospital to get 
together and meet who they will be working 
with while enjoying Victory Karting & Nurtur-
ing Relationships.   

Daniel Honeycutt was nominated for a Honk Honk award by 
Chuck Schultz.

I would like to commend Daniel Honeycutt on an amazing 
job that he did by himself. Daniel had the thankless job of 
watering the north slope and future building pad without the 
assistance of a sprinkler system to make sure that grass was 
present before the winter weather moved in. Every two hours 
he would show up and by himself move 100’s of feet of hose 
and elevated sprinkler heads to a new location. Cars contin-
ually broke the hose when it crossed the road and he would 
show up with a smile on his face, repair it and go back about 
his duties. Weeks of this monotonous labor including Sat-
urdays and sometimes Sundays gave all of us the nice green 
manicured picture we have when we look out of the windows 
of the building.

I spoke with Daniel on almost a daily basis and not once did he ever complain about any part of this 
job. I waited patiently for the day when he unloaded upon me all the frustration that must be build-
ing within him that was associated with this task, and it never came. I told him that I noticed all of 
the hard work he put forth by himself and worst of all, being pulled away from another task in order 
to move the sprinklers and how frustrating that must be. He would not bite. He calmly told me that 
whatever the job needs he will give it and smiled. I learned that he taught himself how to repair au-
tomatic gates because of mice and ant infestation. The many tasks that get assigned to him of things 
that do not work like the ice maker or burned out light bulbs and the list goes on and on…

Daniel is the man behind the scenes that many of us never get to see or know that affects all of us at 
headquarters in some way. He calmly and always with a smile, takes care of anything that is asked of 
him and sets it right. He is always in a good mood and never complains about anything, I need to be 
more like Daniel.    - Chuck Schultz, Superintendent

HONK HONK AWARD: 
Daniel Honeycutt
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The Finishing Group was selected to team up with Coastal Pumping to complete 110,000 sf of paving at their new 
facility located in Charlotte NC. With the help of Lucas Campbell and the VDC Group at Wayne Brothers we were 
allowed to map and design the final grades using Civil 3D. We then were able to utilize the 12H motor grader and 
the  Machine Control on the S240 laser screed to place the concrete. Our team truly embraced the challenge of 
going outside the norm of placing and finishing only. We began grading and setting forms in December and com-
pleted the paving by February. Once the paving was completed Keith Bauer had request a Helicopter Pad to be 
installed to include their company logo.  Again with the help of the VDC group the logo was laid out with the total 
station and Jason Thompson was able cut the outline of the logo into the pad. Last week Kevin Steel, Wilber Alves 
and Heath Ashworth went back and applied the stain to the logo. The final product looks amazing. I am proud of 
the entire team that took part in this project and want to thank everyone that had a hand in helping. I also want 
to thank Keith Bauer for selecting Wayne Brothers as their “go to” for their 3D paving.

Finishing Group
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WBI 2040 Car Tag

OSHA 500
Daniel Woods, WBI’s Recruit-
ing Specialist, was awarded his 
OSHA 500 Certification from 
NC State University on Decem-
ber 2nd and may now deliver the 
WBI New Hire Orientation. 
 
Daniel joined Wayne Brothers, 
after serving in the Marines, on 
July 16, 2014 and has recruited 
in both the NC and SC offices.
 
To accomplish this certification, 
Daniel went through the follow-
ing steps. Completion of:

- OSHA 10 Certification,
-  OSHA 30 Certification,
-  OSHA 510 Certification,
-  Five (5) years of construction 
field experience, some of which 
he gained in the Marines, and
- OSHA 500 certification at NC 
State.
 
Wayne Brothers would like to 
congratulate Daniel on this great 
accomplishment.

“WBI Team Member” front bumper automobile tags 
are now available to all employees! 
 
Please contact Michelle Ours if you are interested in 
purchasing a WBI Team Member tag for your person-
al vehicle please.  The cost is $8.00 which can be paid 
in cash.

Wayne Brothers had a great time at the Cabarrus 
Chamber of Commerce Education Summit while 
learning how Cabarrus & Kannapolis schools are 
preparing students for the local workforce.  WBI’s 
Training Director, Milton Chicas, shared what 
Wayne Brothers has been doing to attract, develop 
and train our employees. 

Education Summit
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Words cannot express how much Chad and I appreciate your 
support while he battles colon cancer. The visits during his 
hospital stays, cards, prayers, and encouraging words mean 
the world to him. Chad was so moved to see the number of 
Wayne Brothers, Inc. employees that ran/walked, and donat-
ed to the 2017 Get Your Rear in Gear 5K. Thanks again! Con-
tinue to keep Chad in your prayers as we search for a cure.
Sincerely, Chad and Angie Johnson

Chad Johnson received the Sue Falco Determination 
Award at the 2017 Get Your Rear in Gear 5k.

At Project Bluebird, Turner Construction asked all con-
tractors and their children to participate in a contest 
to come up with a safety slogan, and for their children 
to make pictures as to why they need their parents to 
come home safe every day. WBI employee Chris Gard-
ner came up with the winning safety slogan that is now 
posted at the end of Turners office trailer so the entire 
project can enjoy: “Safety is as simple as ABC, Always 
Be Careful”.  Great job!

Safety ABC’s
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Barbara was born October 4, 1956 to 
Claire and Francis LaPointe.  She was the 
first born of 7 children, and had 3 Broth-
ers (Donald, John and Paul) and 3 Sisters 
(Karen, Jean and Carol). She has been 
married to John Turner for 25 years.
 
They have two son; Daniel Pirhala III, 39, 
who is married to Liz,  and Joseph Turn-
er, 25, who is married to Amanda.  They 
are blessed with three grandkids – Caroli-
na Pirhala (9), Daniel Pirhala IV (7), and 
Tera Turner (4).
  
They moved to North Carolina from Con-
necticut in July, 2000.  Since joining 
Wayne Brothers in 2002, Barbara has 
been awarded the Administrative Em-
ployee of the Year (2005 and 2016), the 
Presidents Gold Award in 2013, and be-
came a Certified Payroll Professional in 
2016.

Barbara loves NASCAR and has been a 
racing fan since 1979 (1 reason she moved 
from CT to NC!)  She also enjoys crochet-
ing, reading, riding the Harley with her 
husband, and traveling (driving).  Her 
dream is to travel the NASCAR circuit in 
a motorhome for 1 year, attend every race 
and see this great country. 

Employee Spotlight

Age No Barrier to Coaching 
Special Olympics
The following article was featured in the Hart-
ford Currant about Barbara Turner’s parents. 
Now we know where she gets her strong work 
ethic! 

Fran LaPointe intended to retire from coaching 
Griswold’s Special Olympics basketball team 
when he turned 70. But that didn’t happen. 
Now, 14 years later, he’s still putting his athletes 
through their paces, teaching them technique and 
cheering them on.

It may have something to do with the particular 
magic of special needs athletes who are dealing 
with mental and physical challenges. Knowing 
that his athletes depend on him, “Makes sure [I] 
get out of the house and do something,” he said.

Even on days when his age is making itself felt, 
“Once I get out here, I’m okay. I feel good. To see 
these kids, the way they enjoy it, it’s very reward-
ing for me.” 

LaPointe and his wife, Clare, were the driving 
force behind the local team since its inception 25 
years ago. The couple’s daughter, Carol, wanted 
to compete in Special Olympics, but the closest 
team was in Norwich.

The LaPointes started a Griswold team with a 
mere four members – now their roster is 36 play-
ers on three separate teams. Clare served as pro-
gram director until 2008, yielding her post to 
current director Cava Castagnano. “The age range 
is anywhere from 10 to 54,” said Fran LaPointe. 
“I have some who have been with me for 19 or 20 
years.”

His team is a traditional one, composed entirely 
of special needs athletes, rather than the unified 
sports model, which includes both special needs 
players and non-special needs players. 

BarBara Turner

You can read the rest of the article here: http://
www.courant.com/community/griswold/hc-kn-
0216-griswold-special-olympics-20170221-story.
html
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New Business 
Process Engineer 
Wayne Brothers would like to recog-
nize and congratulate Kim Jumper 
on her recent promotion to Business 
Process Engineer. Kim has previously 
served as a Technical Support Engi-
neer and has been the face of our inter-
nal Information Technology Support 
system. 

For our internal end users, Kim is the 
one that is responsible for keeping ev-
eryone up and running so they can be 
productive and supportive of our over-
all business operations. Kim always 
approaches her customers with a smile 
and “can do” attitude. In fact, Kim 
goes above and beyond the call of duty 
on anything she is tasked with, which 
speaks to her commitment and desire 
to exceed expectations. 

In her new role, she will be focused 
on helping organizational units of the 
business identify areas for process 
improvement and the lead the design 
and execution of the new processes by 
leveraging  information systems and 
technology. She will also continue to 
be responsible for the overall techni-
cal support services team.  Keep up the 
great work, Kim!

CAGC Scholarship
Congratulations to Chuck Schultz for winning the 
2017 CAGC scholarship. This scholarship is meant 
to assist those entering the construction industry, 
as well as those wishing to advance their skills and/
or knowledge to further their construction careers.  
Chuck was awarded a $1000 scholarship to study 
Construction Management at Central Piedmont 
Community College.  Congrats, Chuck!  

Wayne Brothers had a great time at the 21st An-
nual Monica Kreber Golf Tournament at Seabrook 
Island Golf Club benefiting Pediatric Cancer 
Research at MUSC Children’s Hospital. From left 
to right: Jay Norman & Joe Fioretti with Whit-
ing-Turner, Mark Muller with WBI, and Wilson 
Taylor with Ford’s Redi Mix Concrete.

Wayne Brothers had a great time at the Con-
struction Professionals Network (CPN) Sport-
ing Clays Shoot with Davie Construction!

CPN Shoot with Davie



Thanks to all the Civil Group Employees whose hard work has 
made this year our top revenue year to date.  - Jim Rhodes

Kudos to Michelle Ours, Shelli Sillanpaa 
and Kelly Costner for the awesome job 
they have done with organizing and or-
dering of the WBI sponsored Employee 
Meals. I know it takes a lot of time to pull 
things together, chasing down manpower 
and caterers but you did it without com-
plaint. We sincerely appreciate your out-
standing work in getting this expansion of 
our benefits package campaign started out 
right!  Thank you, again, for taking on this 
project!  - Lisa Webster

KUDOS! The ACI Board Educational Committee is 
very appreciative for all of the help Aman-
da Roberts provided during the Concrete 
101 seminar.  Sam especially could not say 
enough good things about how well every-
thing was organized and ready to go upon 
their arrival.  Thank you! - Chad Hensley

Congratulations to the following employees on their 
recent promotions:
Building Group:
Zane Lail– Promoted to Project Engineer 
Blake Beazlie – Promoted to Project Engineer
Cody Key – Promoted to Project Engineer 
Adam Strong – Promoted to Project Engineer
Technology Group:
Kim Jumper – Promoted to Business Process Engi-
neer
Civil & Infrastructure Group:
- Jorge Flores, Jason Wills, Keelan Bailey, Jerry 
Laster & David Whitehead - Promoted to Operator 
Tech
- Cody Josey & Shaun Meese- Promoted to Operator
- Jared Browning & Joe Wakefield - Promoted to 
Assistant Foreman
- Kyle Bennett & Rick Money - Promoted to Foreman
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Welcome to this world Samu-
el Harley Spreen! He arrived 
May 10th at 5:25 am weighing 
7 lbs & 4 ounces. Heather & 
Baby are doing great. Congrats 
Spreen and Wayne family!

Please welcome Kelton 
James Chicas to the Wayne 
Brothers’ family! Kelton was 
born at 7:48am Monday, 
April 3rd weighing 9 pounds 
and 23 inches long. His mid-
dle name ‘James’ is after 
Milton’s good friend, Jim 
Lunsford. Mommy and baby 
are doing well. Congrats!

Please welcome Sterling Cooper 
Barker to the WBI family!  Ster-
ling was born on Friday, Janu-
ary 27th weighing 8lbs & 12oz. 
Congratulations, Blake and 
Traci!

BABIES!



Please welcome Mariah 
Grace Thompson!  She was 
born Friday, April 14th at 
6:00 am weighing 7lbs 3 
oz, and 20 1/2 inches long!  
Congratulations, Darren & 
Micah!  

Another addition for the 
Wayne Brothers Family! 
Amelia was born April 1st at 
8:52 pm. She is 8 lbs 3 oz!
Welcome, Amelia and con-
gratulations Mike, Laura 
and Luke!!

Please welcome Baby Hudson 
Gunner Burch!  Hudson ar-
rived weighing 8lbs 7oz, and  
22”long.  Jon says mother and 
baby are doing well!  Congrat-
ulations!  

Please welcome Baby Mia 
Marie Herrera!  Mia was 
born on Monday at 2:45 
in the morning weighing 6 
pounds and 3 ounces, and 19 
inches.

Please welcome Baby Al-
exa! She was born Saturday, 
December 3rd, and is the 
daughter of Foreman Jamie 
Euceda.  Baby & Mom are 
doing great. Congrats!  

Please welcome the newest 
WBI family addition, Leo Ken-
neth Barker! Leo was born on 
May 11th, weighing 7 lbs. 4 oz. 
and 20 ½” long! Congratula-
tions, Ryan & Janet!!
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To complete an employment application online:
 www.http://waynebrothers.com/Careers/ApplyOnline.aspx

Or, you can visit our Recruiting Office: 
357 Concrescere Parkway, Davidson, NC 28036

Wayne Brothers, Inc. is a drug-free work environment and has a zero-tolerance 
policy.  We drug screen prior to employment.  Wayne Brothers, Inc. is an 

Equal Opportunity/Affirmative Action Employer.  EOE/AA/m/f/Vets/disabled

MAIN HEADQUARTERS 
Davidson, NC
• IT Technician

BUILDING GROUP 
Charlotte, NC; Asheville, NC: Charleston, SC; Radford, VA; 

Savannah, GA & Other Locations
• CDL Truck Driver
• Form Carpenter II

• Superintendent (Concrete Construction)
• Concrete Finisher II

• Truck Driver (Part-Time/On Call 24/7)
 

CIVIL & INFRASTRUCTURE GROUP 
Charlotte, NC and Other Locations

• Heavy Equipment Operator II

is NOW HIRING for the following positions:
Wayne Brothers, Inc.


