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By: Shannon Sapp, 
Business Development Manager
First, it is a great time to be in the construction 
business.  Building activity is at a high level and the 
opportunity to put people to work is immense.  Lat-
est industry numbers report construction payroll 
growth accelerated in March. Other industries em-
ployment grew as well, including retail, healthcare, 
leisure & hospitality, professional services and even 
the Government sector was hiring.   However, the 
demand for highly skilled, seasoned workers still 
plagues industries such as ours and is increasing as 
more young people choose alternate careers to con-
struction.  This demand has created a growth hin-
drance in manpower, as demand for Wayne Broth-
ers’ services has been on a steady rise since before 
Christmas.

In February, Dodge recently reported The Dodge 
Momentum Index was at 126.1, up 0.5% from Jan-
uary, mainly thanks to a rise in commercial plan-
ning.  This continued rise has proven true, as our 
estimators proposed almost a billion dollars in new 
projects for our FY2016; a new record for our team.   

Completing our final quarter of FY2016, the hard 
work and long hours of our estimating team award-
ed us a continued mix of balanced project types.  
We remained entrenched in Mission Critical work 
with extended  concrete scope at one location and 
new Civil & Infrastructure (C&I) work at another.  
Our manufacturing presence remains strong with 
expanding scopes at DNP Nippon, a paint shop for 
Volvo, lumber kilns, and duct banks at ATI.  Mul-
tifamily is still strong as Concrete was awarded 
Southpark Apartments and C&I was awarded the 
Kingsley Apartments in Fort Mill, SC.  In Food & 
Beverage market, we added a new keg line at New 
Belgium Brewery.  Lastly, we were awarded a sus-
tainable recycling center in Charlotte.   

The Preconstruction Department is continuing to 
build on these successes and is planning for an out-
standing Fiscal Year 2017.  We continue to explore 
and discover new opportunities through expand-
ing our geographic reach and partnering with firms 
that seek value.   
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National 
EIC Award
Wayne Brothers’ work on the Sier-
ra Nevada Brewery in Fletcher, NC 
has earned the company a National 
Excellence in Construction Pyramid 
Award from the Associated Builders 
and Contractors (ABC) in the Con-
crete Over $10 Million category. Se-
nior Superintendent Jason Thomp-
son received the award on behalf of 
Wayne Brothers on March 2 during 
ABC’s 26th annual Excellence in 
Construction Awards celebration in 
Ft. Lauderdale, Florida.
 
“Wayne Brothers, Inc. earned this 
Excellence in Construction Pyramid 
Award through their dedication to 
safety, quality craftsmanship and 
teamwork and Associated Builders 
and Contractors is pleased to honor 
them,” said 2016 ABC National Chair 
David Chapin, president of Willmar 
Electric Service, Lincoln, Nebraska. 
“From start to finish, Wayne Broth-
ers demonstrated a commitment 
to innovation and high quality con-
struction in their work on the Sier-
ra Nevada Brewery, a commitment 
that is clearly evident in the finished 
product.” 

Congratulations to Wayne Brothers 
and everyone involved in this suc-
cessful project!

Jason Thompson (right) accepted the award on behalf of WBI

WBI had a great time at the CAGC 
27th Annual Golf Benefit!  Left to 
Right: Shannon Sapp, Mark Muller, 
John  Mullis, Keith Wayne, Jerry 
Lambert & Jerry’s daughter, Megan 
Lambert.   

Sierra Nevada Brewery in Fletcher, NC 

CAGC Golf 
Benefit



Innovation & Engagement
As the Civil and Infrastructure Group grows, we 
are continually presented with new opportunities 
to get better, improve processes, learn from our 
daily activities and each other.  We can be proud 
of our group, as over the past decade; we have ad-
opted paperless jobsites, GPS/Machine Control 
grading, WBIM work planning and execution and 
many other initiatives, but there is still a lot out 
there to improve upon.
 
Our best practices are great but can always use up-
dating.  Our training modules do an awesome job 
of teaching us all about our core work processes 
but there always seems to be that one other item 
that we could use a little extra instruction on.  Ev-
eryone has jumped in head first as it relates to be-
ing on the cutting edge of the use of technology on 
all of our projects, but there is always that one new 
thing that we have yet to implement. 

We should be very proud of our group and its ac-
complishments over the last decade but we also 
need to keep an eye towards the future.  We can 
all innovate, no matter what station we hold in the 
company.  We can all make suggestions to improve 
our best practices, or help develop a curriculum 
that will further our training program, or mention 
that next new technology to be researched and de-
veloped.  Please do this.  Please make suggestions

and feel empowered that you will be heard.  We 
can all take ownership of our recent and past ac-
complishments but even more importantly, we 
need to all take ownership in helping the group 
get to where it wants to be in the future. 
 
In our everyday tasks, let’s make sure we keep 
our minds open to any innovations that we may 
be able to come up with.  Bring them up to your 
co-workers and supervisors.  We won’t be able to 
act on every innovation we come up with, but we 
won’t be able to improve as a group it we don’t 
capitalize on some of them.
 
Thank you to everyone for all their hard work.  It 
has gotten us where we are today and we don’t 
plan to ever lose that work ethic, but don’t be 
afraid to pick your head up from that hard work.  
Look around.  Think about how we could be do-
ing things differently and make suggestions that 
can help us safely get that one more piece of pipe 
installed, or one more load of dirt moved in a 
day.
 
All the best and let’s get those suggestions pour-
ing in.
 
Thanks,
Jim Rhodes, VP of Civil & Infrastructure Group

An open letter to our Civil and Infrastructure Group

Employee Spotlight:  Rick Adsit
Rick Adsit started with WBI as an Operator, then became a Fore-
man, Superintendent and now a Senior Superintendent.  In 2008, 
Rick completed his Associate Degree in Construction Management 
from RCCC.  He continued to earn his NC DOL Apprenticeship, 
US DOL Apprenticeship, and NC DOL Master Craftsman Certifi-
cation.  Rick has been awarded as the WBI Employee of the Year 
and Safety Employee of the Year.  He continues to work long hours 
at night and on the weekends to make sure construction schedules 
are met and the crews earn the hours they need.  In 2013, he was 
awarded Superintendent of the Year Award.  He currently serves 
on the Civil & Infrastructure Group Strategic Planning Committee.
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Barry Ingram
Adam Strong came to 
Wayne Brothers out of col-
lege in an apprentice posi-
tion.  We could quickly tell 
that Adam’s capacity to work 
and understand scopes of 
work would allow him to 
quickly move through our 
ranks.  Adam worked as a 
field engineer and Assistant 
foreman before recently be-
ing promoted to Assistant 
Project Engineer.  We are 
looking forward to what 
Adam brings to our team in 
his new role.

On March 17th, Wayne Brothers lost a 
great employee and dear friend.  Barry 
Ingram was a foreman in the Civil and In-
frastructure Group and a great leader and 
friend to everyone he met.  Barry passed 
away unexpectedly on March 17th of med-
ical complications that led to a massive 
heart attack.
 

Barry was always known for his “Can Do” 
attitude, passion for people and pride in 
working at Wayne Brothers.  Barry en-
joyed the beach, golfing and watching the 
North Carolina Tar Heels but his main 
love was for that of his family and Grand-
children.  Barry would regularly brag on 
his family and talk about how proud he 
was of his grandkids.
 

This pride and caring poured over into 
Barry’s work life as well.  On one particu-
larly tough job, rain stopped work for the 
day, so Barry decided to head towards the 
beach for a day trip with a co-worker Tim 
Graham.  While they were out there, they 
snapped this picture.  Barry told Tim that 
he loved sunsets and that he hoped when-
ever his friends saw a sunset, they would 
think of him.
 

Please remember Barry’s passion for 
his work and his love of his family and 
co-workers and whenever you see a par-
ticularly great sunset, think of Barry.

New Asst PE

Jon Burch has been on 
the WBI team for many 
years, always doing what-
ever is asked of him.  Jon 
started as an apprentice 
before becoming an opera-
tor and assistant foreman.  
Because of Jon’s “Can Do” 
attitude and ability to lead 
work, he has been promot-
ed to Foreman in the Civil 
and Infrastructure Group.  
We know Jon will excel as 
he takes on that new chal-
lenge.

New Superintendent

Chuck Schultz moved 
south after many years in 
Michigan.  After working 
a number of winters in the 
area, he joined WBI full 
time.  We were ecstatic to 
have Chuck join our team 
then and knew that he 
would quickly become a 
superintendent for us, as 
the position became avail-
able.  Chuck operated in 
that capacity for a period 
time before the promotion 
and because of his abili-
ty to train people and get 
the most out of them, we 
know he will do well and 
continue to help push the 
C&I Group forward.

New Foreman

Jon Burch

Adam Strong
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As part of our Equipment Accident Reduction Initiative we 
set a Goal to reduce our preventable equipment accidents 
by 33% in FY2016. We exceeded our goal by reducing our 
preventable equipment accidents by 40% in FY2016.
 
Congratulations to the Finishing Group for having the 
greatest percentage of reduction of preventable equipment 
accidents during FY2016. For their efforts in reducing pre-
ventable equipment accidents by an outstanding 90% Kevin 
Steele and Kirk Yarborough both received a WBI reflective 
jacket.
 
The Goal of this initiative was to send people home safe, 
protect our equipment assets, and reduce the direct and in-
direct costs of preventable equipment accidents. 

Safety 
Improvement 
Suggestion 
Drawing Winners
Employees are entered into a 
monthly drawing for submit-
ting a valid safety improvement 
suggestion.  Congratulations to 
the following winners:

December 2015
Brian Barker, Calvin Alexander, De-
Quentin Mack, Frank Fernandez, 
Kenneth Reynolds, Jacob Sager, 
Jameson McCullum, Jared Browning, 
Javier Colon, Jazil Chacon, Jesus Or-
tiz, Moises Espinosa, Nicacio Loren-
zo, Orlando Gonzales, Robert Jack-
son, Samuel Gibbs, Theron Jenkins, 
and Wilber Moran

January 2016
Alejandro Barco, Angel Banegas, Bar-
ry Ingram, Barry Kennedy, CJ How-
ard, David Carrico, David Martinez, 
Eduardo Estrada, Hilario Garcia, 
John Henderson, Levi Savell & Saul 
Segovia

February 2016
Bobby Scott, Chris Lovett, 
Christopher Smith, Dallas Burch, 
David Carrico, Dennis Hughes, 
Eddie Shepard, Edgar Jaquez , 
Godfrey Burks, Howard Washington, 
James Meade, Jonathan Bugarin & 
Jose Ramos

March 2016
CJ Howard, Clarence Walker, Dakota 
Lynch, David Bullard, Don Woodber-
ry, Fermin Rios, Felipe Frayre, Jacob 
Ashworth, Jacob Sager, Jaime Euce-
da, Javier Cbeza, Jesse Green, Joel 
Rivas, Jonathan Parker, Larry Wells, 
Michael Bennette, Roberto Vargas, 
Stephen Hess & William Breen

Equipment 
Accident 
Reduction
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600,000 Hours with NO Lost Time
Since August 17, 2015, WBI has worked 641,670 hours and 9 months without a Lost Time accident.  We would 
like to congratulate all of you for a job well done! It took every one of you to achieve this success. We encourage 
all of you to continue watching out for and correcting any unsafe act(s), unsafe behavior(s), and/or unsafe con-
dition(s) in order to maintain a safe work area.   Please continue to encourage your employees to participate in 
hazard recognition techniques, such as the Safety Improvement submissions, to help identify and eliminate po-
tential hazards on our projects.  Thanks to everyone for your support in our effort to Safely Exceed Expectations. 

Congratulations!  Wayne Brothers won a Merit Award for Outstanding Safety Performance . The award was for 
maintaining a Lost Time Incident Rate 75% Below the National AGC Average for the Building Division.

CAGC SAFETY AWARD

NCDOL SILVER SAFETY AWARD
Wayne Brothers Inc. received an impressive Fifth Consecutive Year Silver Safety Award and a second Million 
Hour Award at the annual North Carolina Department of Labor’s Safety Achievement Awards ceremony, held on 
Friday April 29, 2016 at the Embassy Suites in Charlotte, NC. Attending the event from Wayne Brothers Inc. was 
Safety Director, Jason Sisk, Field Safety Supervisors, Sam Nugent, Kevin Reynolds and Terry Wells, Business 
Development Representative Mark Muller and Apprentice, Daniel Pope.

The criteria for the Silver Safety Award are a zero fatality rate and maintenance of an incident rate 50% below the 
average for the applicable industry group. It is based on the number of lost work days incurred. The criterion for 
the Million Hour Award is to work 1 Million Hours without at Lost Time Accident. 

Jason accepted the Silver Safety Award for Wayne Brothers Inc. for the fifth year in a row. “It is our goal to send 
everyone home safe and we have taken numerous steps to do so” he explained after the ceremony. 

Cherie Berry, Department of Labor Commissioner, was the keynote speaker and safety achievement awards pre-
senter at the ceremony. She was assisted by Eursula Joyner, Department of Labor Safety Awards Coordinator, 
with presenting the awards to representatives from multiple business categories.
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INCIDENT FREE CHALLENGE
On November 18, 2015 Wayne Brothers Inc. issued an “Incident Free Quarter” challenge to all of its employees. 
To meet the challenge the entire company had to work through February 18, 2015 without an OSHA Recordable. 
If the challenge was met WBI would order everyone in the company a long sleeve t-shirt. WBI employees not only 
met the challenge, but they exceeded the challenge by working 103 days without an OSHA Recordable.

Daniel Pope came to WBI as an Apprentice with lit-
tle concrete experience.  He completed Fundamen-
tals of Carpentry started applying the skills learned 
and began helping others be safe.  He gained the at-
tention of Safety Director, Jason Sisk.  After learn-
ing about Daniel’s past as an EMT and Technical 
Rescuer, along with his recent training accomplish-
ments, they decided to set him on the path to be-
come a Field Safety Supervisor.  Daniel is currently 
continuing to train to become a Safety Supervisor.

Open Enrollment
WBI’s open enrollment is going on for the month of May with a June 1st effective date.  At this time you 
can make changes to Medical, Dental and Vision insurance.  We will also offer open enrollment for Life 
Insurance with the opportunity to purchase up to $100,000 guaranteed benefit. Please contact Lacie 
Jones with any questions.
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Employee Spotlight:  Daniel Pope



Weight Loss Challenge
Congratulations to Mike Hendrickson!  Mike is the 
final and grand prize winner in the weight-loss chal-
lenge losing a total of 22lbs.
 
Thank you to all that participated and congratulations 
on your losses as well.  Over 105 pounds were loss 
during the challenge.  If you lost pounds then you are 
a winner!!
 
Everyone, continue to keep up the good work with 
your exercise and healthy eating!

Congratulations and thank you to everyone who participated in the fitness room challenge of reaching 
1,000 miles on the treadmill/elliptical.  We actually exceeded our goal by reaching 1,106.62 miles in a 
year.  To celebrate we had a healthy breakfast served on April 21st at the main office.  

Our goal this year is to reach 24,901 miles, which is the circumference of the earth.  Michelle Ours is go-
ing to be helping track the goal for us.  We ask that once a week you report how many miles you walked/
ran/biked/etc. for the previous week.  You can email or call her with your miles.  
 
Most of you opted to get the fitness tracker that was offered a few weeks ago.  If you did, we ask that 
you please participate by reporting your miles weekly.  You do not have to add up any miles, there is a 
place on your app that shows the miles you traveled for the previous week.  If you need help finding this 
please contact Lacie Jones.  If you did not get a fitness trackers, or if have one of your own we encourage 
you to participate as well.  
 
We look forward to working towards this goal with each of you, and in 12 months reporting WBI has 
been around the earth!

Fitness Goal
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on day to day learning opportunities that exist at each and every jobsite. 
Our Apprenticeship Program is one of the strategies that have proven to be valuable in the success of 
our effort. 

PROUDLY DEVELOPING OUR WORKFORCE SINCE 2001
Since the official registration of our Apprenticeship program in 2001, we have had 45 apprentices com-
pleting their Journeyman Certificate. This program gives the up and coming eager workforce the train-
ing and skills necessary to succeed in their chosen path.

In 2003, Wayne Brothers registered their Masters Craftsmen Program which is the highest level of 
apprenticeship recognized. Wayne Brothers is the first privately held construction company to certify 
apprentices at the Masters Craftsmen Level. 

Education & Training

Stihl Demolition Saw Training
Demolition Saws are one of the most used tools in the construc-
tion industry, however very few understand the proper use and 
functionality of this versatile and effective equipment. At WBI 
we focus on delivering courses that address the specifics about 
the proper use and maintenance of the TS 420 STIHL Saw, as 
a result of Stihl’s representative’s work with the training group 
this past summer we have been able to disseminate and educate 
our employees about the hazards and best practices when using 
this tool. These classes have served to raise the level of aware-
ness and we are bringing the training to many of our jobsites.

We would like to thank our trade partner DeWalt 
for their support with the hands-on demonstra-
tions. Through their expert advice and hands-on 
exercises our employees have become aware of the 
limitations and full functionality of the DeWalt 
power tools. Special thanks to Justin Harrell for 
sharing his time and expertise.

“Empowering and Developing People” is not only 
part of our Core Values; it is the way in which 
we respond diligently to the real need of devel-
oping our in house talent. Since the inception of 
the WBI Training program in 1999, our compa-
ny has seen education as one of the factors that 
determine success for many individuals in the 
construction industry. When we speak about ed-
ucation we are not only thinking about the for-
malized education programs that we make avail-
able to our employees but also about the hands

Hand & Power Tool Training
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Basic Pipe Laying
Instructor: Chuck Schultz  
Pipe layers play a large role 
in creating the infrastruc-
ture of modern civiliza-
tion. Modern plumbing and 
much of the world’s ener-
gy all depend on pipes that 
these workers have laid.

Pipe layers are the trades-
men who perform the initial 
groundwork for construc-
tion by laying down pipes 
that provide sewage dispos-
al, drainage or water. Pipe-
lines also carry gas, fuel, 
and other utilities required  
by many businesses. 

A rare breed of construction 
workers, we are helping 
them grow with the lead-
ership and commitment of 
dedicated construction pro-
fessionals like Chuck Schul-
tz.

Using a variety of methods 
on site, instructors walk stu-
dents/co-workers through 
the steps involved with in-
stalling concrete pipes in 
the ground. First covering 
the basics regarding equip-
ment inspection and safety 
procedures. Thereafter, dis-
cussing the technical details 
of the installation sequence.

The training team com-
mends the efforts of the en-
tire Civil and Infrastructure 
team. Their commitment to 
training has made a real dif-
ference in the performance 
and growth of its employ-
ees.
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Leadership and Management Training
This curriculum covers all the managerial and fi-
nancial aspects necessary to familiarize the partici-
pants with all the business units and delivered with 
more accessible options through our learning man-
agement system. This course formally known as the 
“Executive Management Program” is now named 
Leadership and Management Training Program in 
order to broaden the audience’s eligibility to partic-
ipate. The ability to produce and develop our own 
content is a strong factor in the success of this in-
formative and construction tailored class.

On Friday, May 20, 2016, the forth class of the WBI 
Leadership And Management Training Program 
will come to a most successful end.  The success of 
the program is absolutely attributable to the great 
job each of you did teaching your portion of the 
LMTP curriculum.  

The course utilizes a variety of teaching styles and 
group activities ranging from Lean Manufacturing 
to Survival Games. This 12 module program pro-
motes the awareness and understanding of partic-
ipants about the content and importance of basic 

leadership and management skills.  It Increased 
the level of leadership and management knowl-
edge  participants have in order to help them suc-
cessfully complete work assigned to them, and 
significantly enhances the skill participants have 
about aligning company-wide safety, quality pro-
ductivity, and innovation-related business prior-
ities (i.e., “drivers”) into the work they lead and 
manage within the organization.

Thank you to all of our distinguished guest speak-
ers for sharing their time and knowledge with us 
and thank you to each of the instructors for shar-
ing their time and expertise their contribution 
has made this course a real success. 

As we are “building together in pursuit of excel-
lence,” you are helping to “develop and empow-
er” our growing staff.  We are quite confident that 
they will “be responsible and accountable” for 
their future actions here at WBI.  

Thanks again for the great job you did and for the 
privilege of learning from you!
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Living in Honduras, Jimmi’s future was 
very limited.  There were high levels of un-
employment and murders. He decided to 
leave Honduras for a better future in the 
United States.  Jimmi started with WBI as 
a Laborer in 2007.  He worked his way up 
through relentless effort and dedication.  
He is now an Assistant Foreman for WBI.  
Jimmi has a future and a goal to raise his 
family and to be an inspiration for his three 
kids.  He has achieved his goals through his 
dedication to training, by displaying a posi-
tive attitude, and with his constant willing-
ness to learn.  Jimmi is living proof of the 
American Dream, and WBI is proud to be 
part of his success & growth
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New Professional Engineer

Please join us in congratulating John Suther 
for achieving his Professional Engineer (PE) 
designation.  He received the letter of ap-
proval last night!

To become licensed, engineers must com-
plete a four-year college degree, work un-
der a Professional Engineer for at least four 
years, pass two intensive competency exams 
and earn a license from their state’s licen-
sure board. Then, to retain their licenses, 
PE’s must continually maintain and improve 
their skills throughout their careers. This is a 
great accomplishment that few people in the 
profession have been able to complete.
 
We are very proud of John and his accom-
plishment!

Employee Spotlight: 
Jimmi Vasquez

John Suther



STEM Open House at RCCC
This  past week we had the privilege to attend RCCC Open House. Andre Brewer, Amanda Roberts, 
Doug Vernon and Colton Roberts brought science, technology, engineering and math to life at the 
STEM Open House at RCCC on April 7 & 8.  
The training group would like to thank everyone that helped in preparing for the STEM event. A special 
thanks to John Mullis for designing and creating a logo stamp and Kevin Steele for his time and expert 
advice.

Fundamentals of Carpentry 
Congratulations the following employees who 
completed Fundamentals of Carpentry: 

Daniel Robert Carroll Pope
Hans Radford
Jose Enrique Murillo
Richard Seamone
Saul M Monsivais Segovia
Eric Sheppard
Jose Antonio Villagomez

Congratulations to Nyah Brown for completing 
WBI’s Form Carpentry Level 2 Training.

 14



On March 15, 2016, WBI hosted JM Robin-
son HS teachers to share and discuss about 
the co-relation of Math in construction. This 
brave group of teachers provided valuable 
feedback about the teaching curriculum and 
participated in the presentations tailored 
to demonstrate math in Estimating, Project 
Management, Building Information Modeling 
and Craft operations.
Thank you very much for reaching out to us 
and enabling this opportunity. We appreciate 
the willingness of your group to learn more 
about our industry.
Kudos to Bob McMahand for the superb expla-
nation about anchor bolt template installation 
and concrete calculations for Slabs on Metal 
Deck (SOMD) and Slabs on Grade (SOG). 

Heavy Equipment Operator Training
This training introduces the student to the basics of heavy 
equipment operations.   The trainee learns basic terminol-
ogy, other apparatuses used, working safely & responsibly 
around heavy equipment, and routine maintenance.  They 
also learn how to prepare a graded surface, and methods 
for grading slopes. 

The trainee learns what to expect from the training pro-
gram in heavy equipment, the skills and characteristics of 
a good operator, the importance of safety, using person-
al protective equipment, trenching and excavation safety 
precautions, and many other topics of interest.

Twenty-seven Civil and Infrastructure employees have en-
rolled in Heavy Equipment Operations Level 1 and the NC 
Apprenticeship Program.  We appreciate Rick Adsit, Doug 
Hundt and the entire Civil Team for their support in teach-
ing this class.

JM Robinson Teachers
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Andrew graduated from Appalachian 
State University with a BS Degree in 
Building Science with a concentra-
tion in Construction Management. 
He started with WBI in July 2011 as 
an Apprentice and worked on mul-
tiple projects including the Wesley 
Long Parking Deck, Bayer Crop 
Science Greenhouse, UNCC Football 
Stadium, & Project Zebra.  Andrew 
was then promoted to a Project Engi-
neer in Training, and trained under 
Mike Picciano at the Virginia Tech 
Center for the Arts, two confidential 
data centers & Milliken AK.  Soon, 
Andrew was promoted to a Project 
Engineer and has worked at the     
BB&T Ball Ballpark, ZF Transmis-
sions &  LPL Financial.  Since joining 
WBI he has completed the Carpentry 
1 Fundamentals and Leadership and 
Management training.  Andrew is 
currently training with Jim Forbes 
in Special Projects Group to become 
a Project Manager. He was willing 
to start from the beginning as an 
Apprentice, was successful with the 
Project Engineer In-Training pro-
gram, and is now on a pathway to 
success at WBI.

Andrew Love
May is Military Appreciation Month at Wayne Broth-
ers Inc. Our organization values the contributions that 
all veterans have made to our country. To confirm our 
support many of the employees supported an event that 
took place this past Saturday May 7 to raise funds in 
support of those suffering from PTSD. 
Part of the event consisted of a 4.2 mile ruck run where 
former military, youth, and civilians participated. Kel-
lin Ours (son of Michelle Ours) participated in this run 
to honor his brother Jesse. He is a 13 year old who is 
driven, kind, and most of all determined young man. He 
was committed to complete the 4.2 miles while carrying 
a full ruck sack to demonstrate and pay his respects for 
his fallen brother. 
The run started with many folks and as the march pro-
gressed the challenge became real for Kellin. Howev-
er, running next to him was Master Sergeant Shawn P. 
Patrick, a retired MarSoc US Marine. Together they ran 
next to each other and as the run progressed Patrick 
gave Kellin words of encouragement to continue. Keep-
ing his pace and sharing water when he needed it. As 
you can probably imagine running 4.2 miles carrying a 
full ruck is no easy task at any age, but Kellin was not 
going to give up, and with Shawn’s help he completed 
the run.  We are proud of Kellin, we are proud of Shawn 
and the example that they set for others. Whatever your 
goals are, do not give up.
We at Wayne Brothers would like to thank all those who 
participated in this event and we encourage all of you to 
become involved in supporting our service men, wom-
en and veterans.  Other Wayne Brothers employees 
participated, as in the case of Cindy Sims who finished 
second in the women category.  Thank you for your ser-
vice. Great Job!

Military Appreciation
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Employee Spotlight: 
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SAVE THE DATE

SATURDAY, JULY 23, 2016

The Quarry is fun for the whole family!  Activities include: 
Swimming, Volleyball, Fishing (bring your own rods), 

Canoeing, Moonbounce & Horseshoes 
Delicious Authentic Mexican dinner will be served at 6:30pm 

Awards Ceremony to follow.

RSVP by July 15th to Lacie Jones 
704.956.2268, lacie.jones@waynebrothers.com

From 5 to 9:30 pm

At the Quarry at Carrigan Farms

for the

WBI Company Picnic



U.S. 
Citizen
We are excited to 
announce that Moi-
ses Hernandez has 
become a U.S. citi-
zen! His hard work 
and dedication has 
paid off! We wel-
come you to the 
American family, 
and we wish you 
much success and 
happiness in your 
new life as a U.S. 
citizen. Congrats!

WBI employees Linda, Candy & Terrie had a great 
time at lunch with their NAWIC sisters to celebrate 
Women in Construction (WIC) Week!
WIC week provides an occasion for NAWIC’s thou-
sands of members to raise awareness of the oppor-
tunities available for women in the construction in-
dustry, and to emphasize their growing role.
Photographed left to right: 
Top: Gail Britton, Cindy Miller & Marianne Arm-
strong.  Bottom: Terrie Simone, Candy Wayne, Lin-
da Lemar & Stephanie Mitchell

NAWIC WEEK

I would like to thank Wayne 
Brothers for helping me out in 
May. I was in a motorcycle acci-
dent and was out of work for about 
10 weeks. The employees and 
company put together a donation 
and card from the catastrophe 
fund. Thanks again! - Chris Smith, 
Form Carpenter

Congrats to Jerry Lambert’s daughter, 
Megan, who is a new Top Cat - a Caroli-
na Panthers Cheerleader!  

New Top Cat

Please welcome Joe 
King, WBI’s new 
Building Group Su-
perintendent to the 
Wayne Brothers’ 
Family!

New Superintendent

KUDOS!

I would like to congrat-
ulate James Gadson 
for becoming OSHA 30 
Certified.  This Carpenter 
Technician saw an oppor-
tunity to become certified 
on his own and did it.  
Great initiative!!
- Eddie Shephard, Fore-Joe King

Moises Hernandez
Megan & 
Jerry 
Lambert
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Congratulations to Terry Wells 
and his new wife, Ann.   They were 
married December 31, 2015.  

Please welcome baby Roger Ely 
Cubas Moran! He was born Fri-
day, April 15th weighing  7 lbs, 
and 19 1/2 inches long.  Baby and 
Mom are doing great.  Congrat-
ulations, Wilbur Dubon and Xi-
omara Moran!

Congratulations to Darren Thomp-
son and his bride, Micah Lane 
Powers!  They met while attend-
ing UNC-Charlotte and dated for 4 
years. They were married March 12, 
2016 in Raleigh N.C. at Hillyer Me-
morial Christian Church.  Micah is 
a 3rd grade school teacher at W.M. 
Irvin Elementary School in Concord 
N.C., and Darren is a BIM Engineer 
for WBI.  We wish you much happi-
ness!

Please welcome Sadie Rhodes!  
Sadie was born Tuesday, April 5, 
2016 weighing 7 lbs 11oz! Every-
one is doing great!  Congratula-
tions Jim Rhodes and family!

Congratulations to Derik Wilson 
and Heather Nicole Johnston!  
Heather  is a Registered Nurse that 
works for Wake Forest Baptist Hos-
pital.  After over 2 years of dating, 
they tied the knot on September 
19th, 2015 at Double C Acres Farm, 
in Morganton, North Carolina.  

Weddings!

New Eagle Scout!
Congratulations to Andy Johnson 
for receiving his Eagle Scout on 
April 11, 2016.  We are proud and 
honored to see one of our newest 
apprentices achieve this accom-
plishment. He joins other distin-
guished Eagle Scout holders such 
as Bill Gates, Neil Armstrong, 
Robert Gates and Mike Rowe, just 
to mention a few. We congratu-
late Andy and his family for this 
well-deserved accomplishment, 
we are sure it will be one of many 
awaiting Andy in the construction 
industry.  Andy Johnson is an Ap-
prentice with the Civil and Infra-
structure group. - Milton Chicas, 
Training Director

Derik & Heather Wilson

Darren & Micah Thompson
Terry & Ann Wells

Roger Moran

Sadie Rhodes

Right: Andy Johnson
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Babies!



To complete an employment application online:
 www.http://waynebrothers.com/Careers/ApplyOnline.aspx

Or, you can visit our Recruiting Office: 
357 Concrescere Parkway, Davidson, NC 28036

Wayne Brothers, Inc. is a drug-free work environment and has a zero-tolerance 
policy.  We drug screen prior to employment.  Wayne Brothers, Inc. is an 

Equal Opportunity/Affirmative Action Employer.  EOE/AA/m/f/Vets/disabled

BUILDING GROUP 
Charlotte, NC; Charleston, SC; Radford, VA and Other Locations

• Master Training Instructor
• Form Carpenter Technician
• Form Carpenter
• Building Group Apprentice
• Footing Operator
• Truck Driver

 
CIVIL INFRASTRUCTURE GROUP 
Charlotte, NC and Other Locations

• Heavy Equipment Operator 

FINISHING GROUP
Davidson, NC and Other Locations

• Concrete Finishing Superintendent
• Concrete Finisher
• Concrete Finishing Technician
• Concrete Finishing Apprentice
• Laser Screed Operator

is NOW HIRING for the following positions:
Wayne Brothers, Inc.


